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United Learning Health and Safety Policy

1. Scope

This document is United Learning’s Health and Safety Policy. It is applicable to all schools and
settings operated by United Learning Ltd and all persons employed by its subsidiaries.

The purpose of thisdocument is to address United Learning’s strategic risk relating to compliance
with - health and safety legislation, sector specific guidance and the principles of good
governance, as follows:

Statutory duties with specific focus on matters covered by The Health and Safety at Work etc Act
197, its subsidiary regulations, and the Regulatory Reform (Fire Safety) Order 2005.

DfE’s ‘Academy Trust Handbook’ and ‘Academy Governance Guide’, and ISI’s Framework for
independent school inspection

Sector guidance published by DfE, including their online collection of guidance documents,
‘Health and Safety in Schools’.

And with reference to the principles outlined in BS ISO 45001 ‘Occupational Health and Safety
Management Systems’ (Note the Group is not certified to 45001, but the principles of the
standard help develop a framework for effective health and safety management).

The objective of this policy is to ensure that all employees, at all levels, understand their
responsibilities and United Learning’s expectations in relation to the management of health and
safety of staff, pupils, visitors, contractors etc.

The delivery of an effective safety management system requires buy-in and commitment at all
levels. It is expected that United Learning employees will exhibit exemplary professional
behaviours that in turn deliver a health and safe environment, for all stakeholders (colleagues,
pupils, parents etc).

This Policy comprises a Health and Safety Policy Statement, and details on the organisational
responsibilities and arrangements for health and safety.

2. Relationship to United Learning’s Strategic Objectives

United Learning’s Strategic Objectives to 2026 are:

Great places to learn

Great places to work

A Great group to Join

A Great contribution beyond the group

Robust health and safety management is foundational to all of these objectives. We cannot be
great contributors beyond the group unless we are great in all other areas as well, and we cannot
be great places to learn or work, or great schools to join if our buildings pose risks to health and
safety, or our staff are not competent and confident in the roles they perform.
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